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NASP leaders have adopted five strategic goals that guide the association’s work. In your 
state, what are some gains being made in school psychology practice related to these goals, 
and what are some pressing challenges? 
 
The strategic goals adopted by NASP consist of addressing workforce shortages, implementing the NASP Practice 
Model, serving as mental/behavioral health providers, enhancing leadership development, and implementing social 
justice practices. Throughout Iowa, our state association is leading this work. I will highlight our joint efforts here. 
 
As delegate, I have worked with ISPA (Iowa School Psychologists Association) board members to help identify and 
remedy workforce shortages. For example, we recently held a stakeholder meeting to problem-solve staffing issues 
and create an action plan to bring more school psychologists to the state. There is more work to do in this area, but 
we are actively working to decrease the shortage. 
 
Throughout the summer of 2019, the ISPA president and I visited each area education agency, and Des Moines 
Public Schools, to talk about the implementation of the NASP Practice Model. We found that the majority of 
practitioners are able to implement many aspects of the model. 
 
Due to shortages, workloads, and a lack of consistent professional identity, many practitioners feel they need 
support with mental and behavioral health interventions. ISPA is diligently working to advocate for expanding the 
role of school psychologists into the realm of mental health support. A grant was just approved to allow our UNI 
School Psychology Program to take on additional students in a “Grow your Own” program that will bring 
practitioners to rural areas and will ensure that mental health services are part of the role for these students. 
Additionally, ISPA just held a conference focused on cognitive behavioral therapy strategies and interventions in the 
school setting. This was offered in order to give practitioners the applicable skills they need to serve as 
mental/behavioral health providers. 
 
ISPA has been focused the last few years on leadership development as well. The ISPA board was recently 
reorganized and our bylaws were rewritten. There are many new faces and we are working to build capacity and 
maintain our momentum. We have an enthusiastic group of participants and have accomplished a lot. Our 
conferences are well attended, we have representatives throughout the state, and our goals are being attained. We 
have set aside funds for additional board members to attend NASP leadership meetings to continue to enhance our 
skills. 
 
The focus of the NASP leadership meeting in February 2020 is on social justice. This is another pressing challenge 
for us in Iowa. The ISPA board members are eager to learn new strategies and skills to highlight social justice so we 
can prioritize it across Iowa in 2020. This work directly aligns with our increased advocacy work and is important to 
ensure the success of all students. 



I am proud to have been a part of all the work ISPA is doing to address NASP’s strategic goals and look forward to 
continuing that progress as your state delegate for the next 3 years. 
 


